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MARKET TREND: Although a higher federal estate tax exemption means fewer
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BASED ON THE PARTICULAR CIRCUMSTANCES, YOU SHOULD SEEK ADVICE FROM AN
INDEPENDENT TAX ADVISOR.WHY CONTINUE TO USE TOLI

Before 2013, most individuals placed life insurance into an irrevocable life
insurance trust (“ILIT”) in order to prevent taxation of the life insurance
Securities offered through Registered proceeds
Representatives
of ValMark
Inc. Member
SIPC,estate
130
in the insured’s
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Yet TOLI remains beneficial for numerous reasons. A trust offers creditor
protection for beneficiaries (as in cases of bankruptcy or divorce) and provides
centralized (and possibly professional) wealth management, particularly for
younger beneficiaries who are not prepared to handle large or sudden ascensions
to wealth. Further, ILITs limit exposure to state estate taxes in states with
separate estate tax systems or no state income taxes, which typically have much
lower exemptions than the federal estate tax exemption amount.

Fulcrum Partners does not provide legal, tax, and/or accounting consulting and/or advice. We have
provided you with this material strictly in its capacity as an employee benefits consulting firm. The
information contained herein is based on our interpretation of the existing Internal Revenue Code, and
the application of relevant statutes, regulations, court rulings, and familiarity with this material as it
currently exists. Based on the legal and accounting complexity of employee benefit issues, along with
the changing statutory and regulatory environment, we strongly recommend that you consult with, and
seek the advice of, your legal and/or accounting advisor(s) regarding this material.
This information is intended solely for information and education and is not intended for use as legal
or tax advice. Reference herein to any specific tax or other planning strategy, process, product or service
does not constitute promotion, endorsement or recommendation by AALU. Persons should consult
with their own legal or tax advisors for specific legal or tax advice.
This email contains proprietary information of Fulcrum Partners and possession of this information is
not deemed a waiver of our rights. In addition, this material has been created for your exclusive use, and
distribution of this information to a non-affiliated party is strictly prohibited.

